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Teacher-Early Childhood / Child, Family, and Community
Basic Course Information

	Course Title:
	Teacher-Early Childhood / Child, Family, and Community

	CTE Industry Sector:
	Education, Child Development and Family Services

	Career Pathway:
	Careers in Education


	Course Level:
	
	Introductory
	x
	Concentration
	x
	Capstone


	Course Number:
	1616

	CBEDS Title:
	Careers in Child Development

	CBEDS Number:
	4400


	Course Hours:
	Approximately 180 hours or until satisfactory completion of all assigned materials.

	Prerequisites:
	Completion of Child Development Teacher/Early Childcare Development Theory or concurrently enrolled.

	Evaluation:
	1. Satisfactory completion of written assignments as evaluated by the instructor.
2. Satisfactory completion of teacher-made and/or standardized tests as evaluated by the instructor.

3. Satisfactory progress and participation in classroom activities as evaluated by the instructor.

4. Satisfactory completion of a portfolio.

	Conditions for Repetition:
	Students who have failed to meet the objectives because of insufficient attendance or inability to master content may repeat the course.

	Articulation Information:
	Southwest College
Child, Family and Community CD 284

	Articulation Credit:
	3 credits

	High School elective Credit:
	Three elective credits may be earned by completing this course. This course is offered on a credit/non-credit basis

	Advisory Committee Meetings:
	


Course Description

	This course supports the students’ understanding of community resources, effective and positive communication within families, staff and communities. Examines the ways in which family, diversity and culture influence the development of children. 



Instructional Strategies

	            Teacher lecture and demonstration………………………………….30%


Class discussions……………………………………………………
10%


Small group dynamics………………………………………………
15%


Video presentations…………………………………………………
10%


Cooperative learning groups………………………………………...25%


Evaluation/Assessment……………………………………………...10%




Instructional Materials

	Textbooks: Families, Schools, and Communities-Together for Young Children 3rd Edition


Career Plan:  How this Course fits into the Course Sequence 

	Sequence of Courses
	Course Level
	Primary Funding Source
	Perkins

Funded
	Total Duration

	Name of Course
	Intro.
	Concentration
	Capstone
	District/COE
	ROCP
	Yes or No
	(In hours)

	Teacher/Early Childhood Development Theory
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	Yes
	180

	Teacher/Early Childhood /Child, Family and Community
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	Yes
	180

	· Student can choose from the following groups:

	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	Yes
	

	
	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	 FORMCHECKBOX 

	Yes
	


Occupations for Identified Pathway

	Pathway occupations organized by level of education and training required for workplace entry.

(Asterisked occupations require certification or licensure.)

	Postsecondary Training

(certification and/or AA degree)
	College University

(bachelor’s degree or higher)

	· Child Development Associate Teacher
· Child Development/Infant Teacher

· Program Worker (After School Programs in Public Schools)
	•
       Master Teacher

· Child Development Supervisor

· Special Education Specialist


Course Goals

	1. Gain an introduction to the background of the Education, Child Development and Family Services  Industry as well as the qualifications of successful child care professionals.

	2. Understand and apply the essential components of an effective learning environment for the early childhood classroom.

	3. Understand important elements of a child’s physical, intellectual, emotional, and social growth and development.

	4. Understand how to communicate and interact effectively with families and communities.

	5. Understand and apply operational procedures and organizational policies at various chyild care and development facilities.

	6. Understand child care and developmental standards, licensing, regulations, and codes.

	7. Understand the essential aspects of the child care and development industry and the industry’s role in the state and local economies.

	8. Learn how to develop a career plan and complete documentation such as a job application resume, and cover letter.

	9. Learn work based expectations and the day-to-day aspects of running a business.


Instructional Module/Unit
	Unit 1
	Introduction
	Class Hrs.
	10
	Lab Hrs.
	



Description:

	Students gain an introduction to the course and learn class expectations.  They are introduced to the common traits exhibited by people successfully working in this field, personal qualifications, interests, aptitiudes, and knowledge of skills necessary to succeed this career pathway. Students examine the historical and economic background of this field as well as current opportunities available.  In addition students will examine the personal, professional, and educational requirements needed to meet their goals.  

	Unit 1 Competency:  Upon Completion of this unit, the student is able to:

	1. Identify the personal qualifications, interests, aptitudes, knowledge and skills of successful educators.

	2. Demonstrate an understanding of personal, professional, and educational requirements of this career field.


	Unit 2
	Theorist & Cultural Diversity
Learning Theories, Milestones, Resiliency
	Class Hrs.
	20
	Lab Hrs.
	5



Description:

	Students will learn about various theorist and cultural diversity.

	Unit 2 Competency:  Upon Completion of this unit, the student is able to:

	1. Understand the major learning theories and curriculum models and evaluate their application in early childhood education programs.

	2. Know the components of an effective learning environment that reflects children’s interest and developmental needs. 

	3. Know appropriate teaching techniques and interaction styles for working with children of varying ages, learning styles, and cultural backgrounds.

	4. Know the ways in which classroom environments promote productive interaction among children and adults to create a positive atmosphere and sense of community.


	Unit 3
	Physical, Intellectual, & Emotional Development
	Class Hrs.
	20
	Lab Hrs.
	5



Description:

	Students will learn about physical, intellectual, and emotional development.

	Unit 3 Competency:  Upon Completion of this unit, the student is able to:

	1. Understand the biological and environmental factors that influence the development of infants, toddlers and children.

	2. Understand the way in which diversity, family, and culture influence the development of children.

	3. Relate the importance of learning environments, experiences, and interactions and their connections to each stage of physical, intellectual, social and emotional development.

	4. Relate the benefits of parental involvement to the development of a child’s physical, intellectual, emotional, and social growth development.


	Unit 4
	Family Diversity
	Class Hrs.
	20
	Lab Hrs.
	5



Description

	Students will learn about family and cultural diversity.

	Unit 4 Competency: Upon Completion of this unit, the student is able to:

	1. Understand the benefits of establishing strong relationships with families and communities.

	2. Understand how language, culture, and educational background may affect family structures and communication within and among families and communities.

	3. Know how positive parent-staff relationships, family members, and the community contribute to the physical, intellectual, social, and emotional development of the child.

	4. Understand how to use opportunities in the daily routine to build trusting relationships and effective communication with families.

	5. Understand how to be an advocate for high quality programs and services for children and families.


	Unit 5
	Preschool & Daycare Setting
	Class Hrs.
	20
	Lab Hrs.
	



Description:

	Students will learn about preschool and daycare settings.

	Unit 5 Competency:  Upon Completion of this unit, the student is able to:

	1. Know the operational procedures at various types of facilities and explain their importance to the success of the organization.

	2. Understand the operational policies and procedures related to child care and development program components (e.g., staff-child and staff parent interaction, physical environment, health, safety, nutrition, and curriculum).

	3. Understand the importance of, and procedures for, keeping child and classroom records and documentation.


	Unit 6
	Standards & Licensing
	Class Hrs.
	20
	Lab Hrs.
	5



Description

	Students will be instructed on the standards and licensing.

	Unit 6 Competency: Upon Completion of this unit, the student is able to:

	1. Know the standards and licensing regulations for child care facilities.

	2. Understand the educational and industry-related requirements for childcare facilities staff.

	3. Understand the employer and employee responsibilities for complying with laws and regulations affecting the needs, interests, and rights of young children.

	4. Know the indicators of child abuse or neglect and the responsibilities of staff as mandated reporters.


	Unit 7
	Child Development Industry
	Class Hrs.
	20
	Lab Hrs.
	



Description

	Students will learn about the Child Development Industry.

	Unit 7 Competency: Upon Completion of this unit, the student is able to:

	1. Know the functions and roles of various careers in the child care and development industry.

	2. Understand the interdependence of various career roles and how these roles contribute to the success of the child care and development program or work site.

	3. Understand the components of professionalism and how to practice professionalism behaviors.


	Unit 8
	Job Career Planning
	Class Hrs.
	15
	Lab Hrs.
	



Description:

	Students create a sample cover letter, personal resume, completed job application, thank you letter, and list of personal references.  They develop their personal career portfolio that contains documents for getting a job as well as a career plan and selected work samples.  Students practice appropriate interviewing techniques.

	Unit 8 Competency:  Upon Completion of this unit, the student is able to:

	1. Demonstrate the ability to write a cover letter.

	2. Demonstrate the ability to complete a job application.

	3. Demonstrate the ability to write a resume.

	4. Demonstrate successful job interview skills.

	5. Successfully assemble a personal career portfolio.


	Unit 9
	Work-Based Learning Experiences
	Class Hrs.
	15
	Lab Hrs.
	



Description

	Students will be taught the work based expectations of punctuality, professionalism, dress, demeanor, and telephone etiquette.  Students will engage in discussions with the instructor regarding workplace experiences and the day-to-day aspects of running a small business.

	Unit 9 Competency: Upon Completion of this unit, the student is able to:

	1. Demonstrate the ability to work successfully in the child care and development industry.

	2. Demonstrate the ability to “go to work” with a proper attitude towards the work place expectations of punctuality, professionalism, dress, demeanor, and telephone etiquette.


	Totals
	Theory Hrs.
	160
	Lab Hrs.
	20
	Total Hrs.
	180


APPENDIX A:

MATRIX FOR ALL ASPECTS OF THE INDUSTRY

All Aspects of the Industry is a key element of the Carl D. Perkins Vocational and Applied Technology Education Act and the School-to Work Opportunities Act.  Both acts emphasize giving students a comprehensive perspective and range of skills across an industry.  The Perkins Act requires programs to “provide students with strong experience in and understanding of all aspects of the industry students are preparing to enter”.  The Act identifies eight aspects in particular, which are common to any business or industry. Programs receiving Perkins funds are required to include the teaching of these concepts to provide students with the skills necessary to be successful in their employment.
STRATEGIES

Below is a matrix showing the components of “All Aspects of the Industry for the name of Course.”  A list of strategies is provided for each component.
	ASPECTS
	SEQUENCE OF COURSES 

	
	Course 1: 

Teacher/Early Childhood Development Theory. 
	Course 2: 
Early Childhood Teacher/ Child, Family and Community.

	Planning
	Learn the major learning theories and Curriculum models.
	Understand the ways in which diversity, family, and culture influence the development of children. 

	Management
	Learn operational procedure at various types of facilities. 
	Understand operational policies and procedures related to child care and development program procedures. 

	Finance
	Develop awareness of child development industry on state and local economies. 
	Understands the functions and roles of the various careers in the child care and development industry. 

	Technical &

Production Skills
	Demonstrate the ability to manage time effectively.

Learn to work as an effective team worker.
	Demonstrate the ability to use supervisory and delegation skills.  When working with children 

Cite one example of job that is inter-related in the child care development field.

	Underlying Principles

Of Technology
	Learn appropriate uses of instructional technology and equipment to develop program materials and support learning. 
	Demonstrate knowledge of various types and sources of quality, age-appropriate, and developmentally appropriate materials and equipment. 

	Labor Issues
	Learn the social legislative and economic trends that affect child care and development industry.
	Understand the legislative economic and social trends that affect the child care and development industry. 

	Community Issues
	Learn and make awareness of how language, cultural and educational backgrounds may affect family structures.  
	Understand how to be an advocate for high quality programs and services for children and families.  

	Health, Safety, &

Environmental Issues
	Learn staff procedures duties and responsibilities related to safety, emergency and disaster preparedness.  
	Describes the employer and employee responsibilities for complying with laws and regulations affecting the needs, interests and rights of young children. 


Standards-Aligned Course: PLC work in progress
	Instruction Unit / Subunits
	Concepts/Skills
	Benchmarks


	Student Learning Outcomes
	Model Curriculum Standards

Mentioned = M  Reinforced = R  Taught = T
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